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CEO Compensation, Analyst Following and Corporate Social Responsibility

GUO Jing

(School of Economics and Management, Northwest University, Xi’an 710127, China)

Abstract ; Based on the sample of A-share listed companies in China from 2010 to 2017, the CEO compensation in-
centives and the analyst “monitoring” hypothesis, this paper conducts an empirical study of the impact of CEO
compensation and analyst following on corporate social responsibility. It is found that the higher compensation that
CEO receives, the higher level of social responsibility the corporate should take, and the more attention that the an-
alyst following pollys to, the higher level of corporate social responsibility is expected. In most cases, the analyst
following weakens the positive correlation between CEO compensation and corporate social responsibility. Mean-
while, the further research indicates that this regulatory effect is obvious when the CEO is a male group and the
CEO is holding shares.

Key words:CEO compensation; compensation incentives; analyst following; corporate social responsibility
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